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What & Why Transitional 
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MONTHLY LEARNING SEPTEMBER 2024

• September 17 - Electrical basics - Piqua

• September 18-19 – OSHA 10: Industry basics - Columbus

• September 25 - Controlling workers’ compensation costs – Springdale

• September 26 - Safety for the non-safety professional- Mansfield 
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IN-PERSON CLASSES and VIRTUAL TRAINING CLASSES (VTC) qualify for Safety Council rebate external training credits.



MONTHLY LEARNING OCTOBER 2024

• October 1-2- OSHA 10: Construction safety basics - Columbus

• October 3- Emergency preparedness planning - Springdale

• October 7-10 - Electrical hazard recognition and abatement - Springdale 

• October 9 - First aid in the workplace - Youngstown

• October 10 - Lockout/tagout advanced principles - North Canton

• October 15-16 - Respirator Fit Testing - Columbus

• October 15 - First Aid in the Workplace - Portsmouth
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MONTHLY LEARNING OCTOBER 2024 ~ CONTINUED

• October 17 - Confined space: Identification and safe practice basics half-day 

workshop - North Canton

• October 28 - November 1 - OSHA 30: Construction safety principles - Columbus

• October 29 - 30 - OSHA10: Industry safety basics - North Canton

• October 29 - Powered industrial trucks: Developing a training program half-day 

workshop - Cambridge 

• October 30 - Noise and hearing conservation half-day workshop - Mansfield

• October 31 - First aid in the workplace - Perrysburg
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VIRTUAL TRAINING SEPTEMBER/OCTOBER  2024

• September 24 – Confined space: Identification and safe practices workshop

• October 2 – Crisis de-escalation tactics and safe work practices workshop

• October 8-9 – Health hazards and toxicology

• October 10 – Safety series workshop module 1: Introduction to OSHA 
requirements and safety culture basics

• October 16-17 – Electrical safety in the workplace through insight and 
implementation of NFPA 70E

• October 28-29 – Ergonomics and safety for extended-care facilities

• October 30 – Bloodborne Pathogens

14IN-PERSON CLASSES and VIRTUAL TRAINING CLASSES (VTC) qualify for Safety Council rebate external training credits.



WEBINARS SEPTEMBER/OCTOBER  2024

• September 18 - Pitfalls of sedentary work

• October 2 - What is risk management?

• October 7 - Are you a confined spaces expert? Details you need to know
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EMPLOYER DEADLINE DATES

September 3 – Self-insured 
assessment payment due – second 
half
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Private employer deadlines Public employer deadlines 

September 3 – Self-insured assessment 
payment due – second half
September 30 – Claim Impact Reduction 
Program (formerly known as One Claim 
Program) training requirement deadline
September 30 – Drug-Free Safety 
Program (DFSP) annual report due
September 30 – EM Cap safety training 
requirement deadline
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RESPIRATORY PROTECTION



CONTROLLING RESPIRATORY HAZARDS



INSTITUTING A RESPIRATORY PROTECTION PROGRAM

1) Measure employee exposure to hazards*

2) Compare the exposure measurements to health standards*

3) Determine if respiratory protection is needed and what level is 

appropriate for your workplace*

4) Establish a written respiratory protection program*

1) Have affected workers medically cleared to wear the respirator

2) Have affected workers fit tested in the respirator

3) Conduct training on respiratory hazards and their assigned respirator*
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*BWC Safety Services has tools available to help with these steps, either through in-person consultations or 
online resources



SAFETY RESOURCES

• To request a consultation from our 

safety services staff, please use the QR 

code to the right.

• For a copy of our respiratory protection 

template, please visit: Written safety 

program templates (ohio.gov)
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https://info.bwc.ohio.gov/for-employers/safety-and-training/safety-video-library/Written-Safety-Program-Templates
https://info.bwc.ohio.gov/for-employers/safety-and-training/safety-video-library/Written-Safety-Program-Templates


BWC.Ohio.gov



Senator 
Jerry 
Cirino



Return to work 

panel discussion
Real examples of 

successful outcomes



Dr. David Kessler

DC, MHA, CHCQM

SVP, MCO Medical Director

Sedgwick MCO panelists
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June McPherson

BSN, RN, CCM

VP, Clinical Operations

Julie Winning

Director, State Fund Operations

Barb Lessman

Account Executive
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Transitional work

Transitional work placements

Modified duty off-site

Vocational rehabilitation

Job retention

Remain at work

On-site physical therapy

Return to work
strategies

R E V I E W
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R E V I E W

• Progressive and individualized program

• Interim step in the physical 

conditioning and recovery of an 

injured worker with restrictions

• Goal to return to original job

• Helps the employer protect the 

employability of the worker while 

reducing the financial liability of 

lost time

Transitional work
E L I G I B I L I T Y

Any worker who has been 

given physical restrictions 

by heir physician of record.

C O S T

No cost to worker or employer; 

grants are available to 

set up a program.
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R E V I E W

• Temporary work at a non-profit

• Allows injured worker to make 

meaningful contribution, working 

within their restrictions as they recover

E L I G I B I L I T Y

Any worker who has been 

given physical restrictions by 

physician, but employer does 

not have light or transitional 

work available.

Transitional work 
placement /modified duty

C O S T

No cost if MCO can secure 

placement internally. 
Flat fee to transitional work placement 

coordinator for urgent or complicated 

placements.
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R E V I E W

• Restores vocational functioning after 

industrial injury or occupational disease

• Goal of returning worker to 

competitive employment

Vocational rehabilitation

E L I G I B I L I T Y

Any worker who is off 

work, receiving lost-time 

compensation, and medically 

stable and agreeable.

C O S T

Paid from the BWC surplus 

fund; not charged to 

workers’ comp claim 

or employer’s policy.
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R E V I E W

• Vocational rehabilitation for workers 

who have trouble maintaining 

employment after returning to work 

following allowed, compensable claim

Job retention

E L I G I B I L I T Y

Injured worker who had prior 

lost time and returned to 

work but is having difficulty 

remaining at work due to 

their injury.

C O S T

Paid from the BWC surplus 

fund; not charged to 

workers’ comp claim 

or employer’s policy.
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R E V I E W

• Worker remains on the job while 

they safely heal from injury

• Medical-only claims

• Helps workers who are in jeopardy 

of going off work again

Remain at work services

E L I G I B I L I T Y

Worker with medical-only 

claim who is having difficulty 

remaining at work due to 

their injury.

C O S T

Paid through the claim 

as medical cost.
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R E V I E W

• Services provided by an occupational 

or physical therapist at the work site

• Uses the injured worker’s functional 

work task

On-site physical therapy

E L I G I B I L I T Y

Any worker participating 

in authorized physical therapy 

and is agreeable who is 

agreeable to therapy on-site.

C O S T

Paid through the claim 

as medical cost.
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C A S E  E X A M P L E  # 1

• Passionate firefighter

• Rotator cuff tear and lower 

back disc displacement

• 6 months ago

• Extremely motivated 

to return to work

• Off work since injury

• Restrictions are likely permanent

Brain
Age: 55
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C A S E  E X A M P L E  # 2

• Nurse at elderly care facility

• Thoracic back sprain

• Released with restrictions that 

employer cannot accommodate

• Employer questions

• Rita’s motivation to return

 to work

Rita
Age: 30



C A S E  E X A M P L E  # 3

• Construction worker

• Torn ACL

• Surgery and physical therapy

• Released with restrictions

• Employer unsure if/how to 

accommodate restrictions

• Employer and worker 

motivated to return

Anthony
Age: 41

35
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C A S E  E X A M P L E  # 4

• Factory worker

• Carpal tunnel

• Surgery and physical therapy

• Paid temporary total comp for 

30 days

• Back to work and experiencing 

wrist and back pain

• Struggling to do her work

Maria
Age: 65
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C A S E  E X A M P L E  # 5

• Mechanic

• Neck and shoulder sprain/strain

• Employer accommodating 

restrictions

• History of tardiness and 

absenteeism

• Leaving work for physical therapy

James
Age: 55
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